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MEREWE WIS OMEBETIL
(Kawakami et al., 2012)
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Planned Happenstance

c HHEETN=1EFE (Krumboltz.J.D, 1999)
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M1F& = (Curiosity)
HLWEVDEEERRT S

@¥x5= (Persistence)
EZRBLTHLEAHLEEIT S

QF &% (Flexibility)
BBPRAELTAD I 2HATRY ANNS

@XM (Optimism)
HLUWHKRSIIRITTEERTESDNDEEALS

® 8K (Risk-taking)
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